
 

 

 

 

 

 

 

 

 

 

 

 

Introducing an organisational remedy (remoDEI) adaptable to immediate WGEA compliance priorities and future 

state gender-based strategic journeys. The flexible framework adjusts to the size and complexity of your business.  

Here’s a few potential areas to give you a tangible taste of where we may be able to help now and into the future: 
 

1. WGEA Gender Pay Gap Employer Statements - perple ESP 
2. Stakeholder - Board & Executive - Gender Equality Research & Reporting 
3. Gender Pay Gap Analysis 
4. WGEA Gender Equality Indicator Strategy 

• GEI 1 – gender workforce composition 

• GEI 2 – gender board composition 

• GEI 3 – gender equal remuneration framework 

• GEI 4 – gender workplace flexibility 

• GEI 5 – gender employee consultation 

• GEI 6 – sexual harassment and discrimination 
 

get in touch today 

The gender pay gap will be divergent, urgent, or personal for all organisations to varying degrees. Based on the 

WGEA report data, we believe some organisations will still not even have gender equity nor the gender pay gap 

identified on their emerging risks radar and key dates are rapidly approaching, with some already past.  

At perple - people performance pty ltd, we learn from but don’t judge the past... we work towards the future. 

Whether you are a laggard, a follower, or a leader, the remoDEI service, sends a clear message of your future 

commitment to gender diversity, equity, and inclusion to your stakeholders, both internal and external.   

 

Book a chat or get in touch to start dealing with your immediate priorities today. 

john myers 
founding director 
perple - people performance pty ltd 
e: johnmyers@perple.com.au  
m: 0416 016 111 
W: https://www.perple.com.au 

https://www.perple.com.au/resources/Introducing_perple_ESP-WGEA_Employer_Statement_for_Gender-Pay-Gaps.pdf
https://calendly.com/perple_john-myers/perple-open-discussion?
mailto:johnmyers@perple.com.au
https://www.perple.com.au/

